by NSID, dwectly or indirectly, disclose, drvulge, reveal, repont, publish, transler or use, for any purpose
whatsocwer, any of such information which has been obtained by or disclosed to 5taff as a result of
Staff's employment by NSIB, including any of the confidential Information referred 1o in Section 2
hereol. Upon terminationof employment, Stafl agrees 1o return to NSIB all property of materials within
Stalf's possession or control which belang to NSIB or which contain confidentlal information.

2.Confidential information

A. Delwitwan ol Conlidential Information

For the purposes of this Agreement, the term "confidential information” shall mean all of the
information which is referred to in Item 1 hereol and all of the following materials and information
{whether or not reduced to writing and whether or not patentable or protected by copyright)
which S1aff receives, receives access to, conceives or develops or has recelved, received access 1o,
concerved or developed, in whole or in pan, directly or indirectly, in connection with Staff's

employment with NSIB or in the course of Staff’s employment with NSIB, in any capacity, or
through the use of any of NSIB's facilities or resources.

“Confidential infarmation™ will include any data, material, and/or information, other than Trade
Secrets, that is owned by or used by NSIB, its clients and/or Its partners, 10 the extent that such
information is of value to NSIB and is not generally known by the public; any information
pertaining to the identity of any of NSIB's clients, partners, or supplicrs; information held by NSIB
under an abligatlon of conflidentlality; NSIB's linanclal statements, data and projections; and the

special products and services NSIB may offer or provide from time 1o time to its clients and
pariners including reports of accidents and Incidence investigations.

“Conldential information™ will include all data, devices, documents, techniques, processes and
information, including, without limitation, protocols and other documents in whatever form,
disclosed 1o N5SIB In connection with research or 1esting, education, technical assistance or
accidents and incldence investigations.

“Conlidential information™ will include all data, devices, documents, techniques, processes and
information including, without limitation, protocols and other documents in whatever form,
developed or utilized by NSIB In connection with other research er testing, education, technical
assistance or service delivery, managed or conducted by NSIB.

=Conldential information will include any other materials of information related 1o the operations
of activity of NSIB which are not generally known to others engaged in similar operations or

activity, as well as all ideas which are derived from or relate to NSIB's access 10 or knowledge of
any of the above enumerated materials and information.

For purposcs of this Agreement, the term "conlidential information* shall not include information
whichis or becomes publicly available without breach of (i) this Agreement, (i) any other
agreement or instrument 1o which NSIB Is a party or 2 beneficlary or (iii) any duty owed to NSIB by
Stall or any third party; provided however, that Stalf hereby acknowledges and agrees that, if Staff
shall seek to disclose, divulge, reveal, report, publish, transfer or use, for any purpose whatsoever,

any confidential information, Stalf shall bear the burden of proving that any such information shall
have become publicly available without any such breach.

Delinition of Trade Secrets

For the purposes of this Agreement, "Trade Secrets™ will mean any specialized Information or data
relating to the procurement of contracts by NSIB; accidents and incidence investigation report, the
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DISCLOSURE STATEMENT TO BE COMPLETED AND FILED AT THE INITIATION OF EMPLOYMENT, AND FILED
ANNUALLY BY STAFF AT THE DISCRETION OF THE COMMISSIONER/CED OF NSID.

Possible Conflicts of Intergst

I have read the above code on conflicts of interest for NSIB, together with the HR Policy Manual itself and,
except as hercinafter disclosed, | know of no personal or adverse interests, of my own or of members of my
immediate family or orga rlil;lliunl in which | have a significant management function or ownership interest,
affecting NSIE. This statement includes relationships with, and personal gilts of more than nominal value

received from suppliers of goods or services or pthersassociated with or secking association with NSIB
Signature of [ mployee w’

Name of Employee M Llra_mm.a.aﬂ Hﬂfﬁli'l.

Job Title of Employee ,E-E gfd ﬂ. %‘Q’F ( E:ﬂg I"ﬂf":‘lj ] .
Date 8ed Ailgdﬁ; 8023

Other persanal or adverse interests, relationships and gifts, if any: (if none, so indicate.} (Please attach
extra pages if required.)

Nont .

i i 'CEQ in Lhe case of Staff, or the Honorable

is disclosure statement shall be lodged with the Commissioner/ .
:-'Ihlntsller in the case of the Commissioner/CEQ and shall be held in confidence as it may be determined
nece ssa:v by the Commissioner/CEO 1o provide limited disclosure of the information in line with the above

stated code.

Commissioner/CEOQ
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ACKNOWLEDGEMENT FORM

I acknowledge receipt of a copy of the NISB HR Policy Manual. | confirm that | have read and

fully understood, having been given the opportunity to seck necessary clarifications thereto and
hereby accept the contents of this Policy Manual.

[ pledge 1o willingly abide by all the Rules and Regulations contained herein as may be amended
from time 10 time.

EndaNasrnnnnn R R R R R R R R R R )

DESIGNATION/RANK E?“"‘d“"gﬁm ( E’g'""f"':j.)m....

LY LV LR R L L LT LEEL R L]

DEPARTMENT w.vnvoverevevnnn. E f}ﬂ"”?'".:j '

SEFFRFTR IR r R IR PR R R R R R RN R R RN R RN R AR PR FERE IS RE R

STAFE NUMBER: vvvvvsesenns 3"'3'/ £ 239

LR L e R P e R R R R R R T R R LI R TR R R R T LY AEEEREEE

SIGNATURE/MATES cvvvvrersenn. Serre CYITRGARY S&A‘?"A’;QDES
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development/markeling and business strategies or plans of NSIS; proprietary research, techniques
and/or computer software, and terms of contracts with suppliers, Stalls, sponsars, and clents of

NS53 that are of vatue and are not generally known ta the peers and competitors of NSIB, and that
are lreated as conldential by NSIB.

C. Wennlication of Confidential Information
Faillure to wdentily auy of the confidential inlormation as “conflidential”, “proprictary™ and/or

“protected information™ shall not atfect its status as part of the conlidential information under the
termns of tha Agreement.

3.Personal Skilly and Know-How
This Stalf Nondmsclosure Agreement will not prohibit Staff from utilizing personal skills and know-how

developed by him or her as a Stalf of NSIB, provided that (1) be or she does not use Trade Secrets or

Confidential Information proprictary of NSIB in connection therewith; and (2) he or she does not
viclate any ol the Lerms of this Agreement.

4.Term of Agreement

This Agreement shall :::;uire three (3) years after the date Stalf ceases to be employed by NSIB.

IN WITNESS WHEREQF, NSIB and Stalf have duly executed thisAgreement as of the day and year set lorth
below.

HR Manager

STAFF SIGNATURE:

I am fully aware of the foregoing code of NSIB and agree to uphold the code. IN WITNESS WHEREOF, NSIB
and Staff have duly vaccuted this Agreement as of the day and year set forth below:

Signature Hﬁuﬂw
Name of sun_ﬁﬂd-_l,lwal_]ﬂg&__

Job Title of Stalf E:ﬂ Zudn v n“'.j)

Date A_Afﬁﬂﬂ"_mﬂ 3.
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NIGERIAN SAFETY
INVESTIGATION BUREAU

NON-DISCLOSURE/CONFIDE! TIALITY CODE/AGREEMENT- (POLICY Number 5.2)

THIS AGREEMENT is made and entered Into between NIGERIAN SAFETY INVESTIGATION BUREAU i:d H'H;
undersigned Stafl. NIGERIAN SAFETY INVESTIGATION BUREAU Is an agency under the Federal Ministry 0
Aviation charged with the responsibility to investigate any civil aircraft accident 1.1nd serious Incidents
arising out of, or in the course of air navigation and occurring either in or over ﬂngrrta, or occurring to
Nigerian awcralt elsewhere (hercinafter referred to as "NSIB® and the stalf signing this Agreement
hereinafter referred to as "Stalf™).

WHEREAS, NSIB cmploys Staff in a position of trust and confidence to work at NSIB;

WHEREAS, NSIB desires to receive from Stall an agreement not to disclose certain ininrmaliqn relating to
NSIB's operations, and the aforesaid employment and continued employment of Staff is conditioned upon
NSIB recetving such agreement; and

WHEREAS, NSID and Staff desire to set forth In writing the terms and conditions of this Agreement and
understanding.

NOW THEREFORE, In consideration of the foregoing and of other good and valuable consideration, the
receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. Treatment of Information

NSIB and Staff mutually agree and acknowledge that NSIB will entrust Staff with highly sensitive,
confidential, restricted, and proprietary information concerning various Trade Secrets {as hereinafter
defined), Business Opportunities (as hereinafter de fined), marketing/development plans and strategies,
pricing stralegies, financia' information and personnel matters. The Staff acknowledges that he or she
will bear a fiduciary responsibility to NSIB to protect such information from use or disclosure that is not
necessary for performance of his or her dutles hereunder, as an essential incident of his or her
employment and/or continued employment with NSIB.

The Stafl acknowledges that, in and as a result of Staff's employment by NSIB, Staff shall or may be
making use of, acquiring and adding to confidential information of a special and unique nature and
value relating to such matters as NSID's systems, accident and incidence investigations, devices,
programs (including, without limitation, NSIB's computer software programs), procedures, 'manu.a!s.
confidential reports and communications and clients. The Staff further :r.knl:rw‘l:dges' that any
information and materials received by NSIB frem third parties in confidence (or subject 10

nondisclosure or similar covenants) shall be deemed to be .
and shall be confiden o
the meaning of this Agreement. niidential information within



‘I, N!CERIAN SAFETY
win 4 INVESTIGATION BUREAU
NIGERIAN SATLCTY INVESTIGATION BUREAU CONFLICT OF INTEREST CODE/AGREEMENT FOR STAFF

POLICY NO. [as numbered in the HR Policy Manual]

PURPOSE:
To define the code of NSIB with respect to conflicts of interest regarding the Staff

POLICY:

1. Al Staff shall exercise the utmost good faith in all transactions touching upon their duties to NSIB and
its property. In their dealings with and on behalf of NSIB, Staff shall be held to a strict rule of honest
and fair dealing between themselves and NSIB. They shall not use their positions or knowledge
gained therefrom, in such a way that a material conflict would arise between the interest of NSIB and
that of the Staff, and any actual or threatened violation of this prohibition shall be promptly disclosed.

7. Staff shall not accept any material gifts, favours or hospitality that might influence or givethe
appearance of influencing their decision making or compromise their judgment in actions alfecting
NSIB, and any actual or threalened violation of this prohibition shall be promptly disclosed.

3. Although positions of divided interest with potential conllict may exist from time to time, such
duality shall not be pern.itted to influence adversely the interest of NSIB. To this end, any Staff
subject to this policy shall promptly disclose for him/herself and members of his/her immediate

family:

a. The existence of any actual or pending em ployment, appointment, activity, relationship or
other position of divided Interest with NSIB that might involve obligations or conduct or
decisions of such person in conflict with the interests of NSIB.

b. The existence of any actual or pending investment, contract, conveyance, purchase, sale or
ather transaction directly or indirectly involving or alfecting such persons and that might
invalve material conflict with the interest of NSIB. At the initiationof employment, every
staff shall be provided with a copy of the agreement on Conflicts of Interest together with a
Disclosure Statement Lo be signed and completed. Additionally, on an annual basis, the
Commissioner/CEQ shall require at 2 minimum, that all Staff at Director level and above,
roview the stated resolution and policy and execute supplemental Disclosure Statements.
Disclosure Statements shall be returned to the Commissioner/CEO for review to determing
whether a material conflict of interest exists or is threatened. All such disclosures shall be
held in confidence by the Commissioner/CEQ and any staff who have been required to

participate in anyreview or investigation.

In the event of a finding of material conflict of interest, the Commissioner/CEO shall take such
action as may be necessary in his judgment to eliminate the conflict or otherwise safeguard
the interests of NSIB. Where a finding of existing or threatened material conflict has been
made by the Commissioner/CEQ, the Commissioner/CEQ shall report the facts to the
Honarable Minister along with the action taken by the Commissioner/CEQ based upon such

findings.

L
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