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DISCLOSURE STATEMENT TO BE COMPLETED AND FILED AT THE INITIATION OF EMPLOYMENT, AND FILED
ANNUALLY BY STAFF AT THE DISCRETION OF THE COMMISSIONER/CEQ OF NSIB.

Possible Conflicts of Interest

| have read the above code on conflicts of interest for NSIB, together with the HR Policy Manual itself and,
except as hereinafter disclosed, | know of no personal or adverse interests, of my own or of members of my
immediate family or organizations in which | Have a significant management function or ownership interest,
affecting NSIB. This statement includes relationships with, and personal gifts of more than nominal value
received from suppliers of goods or services or othersassociated with or seeking association with NSIB.
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Other personal or adverse interests, relationships and gifts, if any: (If none, so indicate.) (Please attach
extra pages if required.) :

This disclosure statement shall be lodged with the Commissioner/CEQ in the case of Staff, ar tfie Hanarable
Minister, in the case of the Commissioner/CEO and shall be held in confidence as it may be determined
necessary by the Commissioner/CEOQ to provide limited disclosure of the information in line with the above
stated code. '8

Commissioner/CEO





